NEBRASKA DEPARTMENT OF HEALTH AND HUMAN SERVICES

Lot up
Request for Proposals

Submit to: Proposals Due: July 19, 18889
Attention: Melanie D&Hson
Child Care Division
Department of Health and Human Services
P.O. Box 95044 SUPPORTING DOCUMENTS WILL
Lincoln, NE 68509-5044 NOT BE ACCEPTED AFTER

PROPOSALS ARE SUBMITTED

FAX NOT ACCEPTED

SUBMIT TWO ORIGINALS AND

FIVE (5) COPIES FOR A TOTAL OF SEVEN (7).
USE 8.5 x 11 PAPER. STAPLE IN

UPPER LEFT CORNER.

DO NOT ENCLOSE IN BINDERS.

PROPOSAL CHECKLIST

Two Originals and 5 copies of proposals including
Transmittal Letter
Program Description
Center Policies Description
Center's philosophy.
An enroliment policy.
A copy of the payment policies.
A copy of the job descriptions.
A copy of the staff qualifications.
A description of the staff evaluation process.
Preservice and inservice training plans.
The staff recruitment plan.
The staff retention plan.
The center's current parent handbook or guide
Food Service Description
Budget/Business Plan
Signed Drug Free Work Place verification
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I. INTRODUCTION

1. Purpose

The Department of Health and Human Services (hereafter HHS) issues this request for
proposals for the operation and management of a licensed child care center at the Thomas
Fitzgerald Veterans' Home (hereafter known as TFVH).

The purpose of this Request for Proposal is to obtain the services of licensed child care
center to provide on-site child care to the state employees who work at the Thomas
Fitzgerald Veterans’' Home seven days a week and all national and state holidays. Child
care must be provided during the hours described in Phases |, II, and lil.

Management and cost of the operation, as well as the profit generated from such, is not the
responsibility of the state. The TFVH will provide the building and adjacent out of doors space
for occupation and use by the successful proposer for the purpose of operating the child care
center.

It is anticipated that the contract term will be for a pericd of three years with a possible two
additional annual extensions.

ll. PROGRAM GOALS

The program goals are:

Recruit and retain employees of the TFVH by providing child care at their work site;
Increase the longeyvity of employment by staff at the TFVH;

Decrease absences due to child care disruptions by employees of TFVH,;

Increase the stimulation and social contact and improve the quality of life on behalf of
the residents of TFVH;

Provide a safe and nurturing environment for children served in the program;

Provide developmentally appropriate child care services which enhance the growth
and development of children served in the program.
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lll. THOMAS FITZGERALD VETERANS NURSING HOME PROVISIONS

TFVH will provide the following to the child care provider:

A. There is approximately 3290 square feet of unobstructed indoor facility space and 6,000
square feet of unobstructed outdoor space (See Attachment A) which will meet all fire,
safety, sanitation, and Health and Human Services System Child Care Licensing
regulations to be used for the on-site child care program.

B. TFVH will provide all of the necessary modifications to the infrastructure of the child care
facility to ensure that the building meets all fire safety, sanitation, Health and Human
Services codes and regulations to be licensed as a child care center.

C. TFVH will secure and pay for the on-site utilities, including heat, air conditioning, electricity,
and water to be used for the on-site child care program. TFVH will provide preventive
maintenance to the utilities system, building structure and will provide for the maintenance
of all TFVH grounds, including any on-site child care grounds area. TFVH will secure and
pay for pest control services through the TFVH pest control contract. TFVH will provide for

the lawn, road repair and snow removal.



D. After the contract is signed, TFVH will provide salary and benefits for the Director of the
child care program for the 90 days of operation up to a maximum of $ 14,000.00
GHOATHS
V. REQUEST FOR PROPOSALS TIMELINE

6/19/99 Issue Request for Proposals
7/19/99 Deadline for Submission of Proposals
7/26/99 Review of Proposals Completed
7127199 Submission of Recommendation to the HHS Director
71307399 Inform Successful Applicant of Intent to Contract
8/2/99 Inform Other Proposers of HHS Decision

/199 Sign Contract with Bidder

V. PROCUREMENT INFORMATION AND PROCEDURES

A, Eligibility
Any licensed child care program may submit a proposal.

B. Proposal Submission

Proposals:

Proposals must be postmarked no later than Monday, July 19, 1999. If proposals are
sent by other delivery service, they must be delivered no later than 5:00 p.m. (CST) on
Monday July 19, 1999. Late amiving proposals will not be accepted.

Please note that the proposals must be sent to the address specified on page 2 and the
address must appear exactly as specified. HHS accepts no responsibility for mislabeled mail.

If a recipient phone number is required for delivery purposes, (402) 471-9676 should be used.
The entire cost for the preparation of a proposal and the attendance at the pre-proposal
conference shall be bome by the proposer.

HHS reserves the right to reject any or all proposals received. It is understood that all
proposals, whether rejected or not, shall become the property of HHS.

The proposal must contain all information and supporting documentation required. All sections
of the proposal must arrive together. Supporting documents will not be accepted after
proposals are submitted. FAXed proposals will not be accepted.

Questions and requests for additional information should be directed to: Melanie Carison,
Child Care Division, Department of Health and Human Services, P.O. Box 95044, Lincoln, NE

68509-5044, (402) 471-9152.
VI. REQUIREMENTS

The following are requirements of the proposal and any contract executed afterward.

A. Post-award Requirements

1. Phase I: To Be Completed No More Than 60 Days From Date Contract Is Signed
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Develop plan for implementation

Survey TFVH employees with children under age 13

Explore other grants available for start up costs

Mest all requirements for licensing

Obtain appropriate license and Child Care Subsidy Approval

Hire and train staff

Enroll Children

Open program to serve children of day shift employees at a minimum

Phase |l: To Be Completed No More Than Six Months From Date Contract Is Signed
« Extend program to serve 2nd shift employees
Phase il To Be Completed No More Than One Year From Date Contract Is Signed

e Conduct needs assessment to determine employee interest in a 3rd shift child care
program
= |dentify and pursue national accreditation

2. The Contractor:

a: agrees to accept the Department of Health and Human Services Child Care Subsidy
for children whose caretakers are eligible for subsidized care.

b. must obtain and maintain an appropriate child care facility license with the Health
and Human Services System.

c. assures regard for the rights and dignity of the Thomas Fitzgerald Veterans' Home
residents as reflected in the actions of its staff and children in attendance at the
child care facility.

d. agrees to require its staff to comply with the Thomas Fitzgerald Veterans' Home
automobile traffic and parking rules and stipulation.

e. agrees that employees of the Thomas Fitzgerald Veterans’ Home receive priority in
enroliment over children of non-employees. Other state employees will receive
second priority to enroll their children in the child care program. Nonstate
employees will be given third priority.

3. The Contractor agrees to maintain for the term of this agreement, with the State of
Nebraska named as additional insured, General Liability insurance in the minimum amount of
$500,000 and in the event the Contractor transports children, automobile liability insurance for
owned and non-owned vehicles for bodily injury in the amount of $500,000 per person and
$1,000,000 per accident, $250,000 property damage for owned and non-owned vehicles, and
such workers' compensation and unemployment insurance as is required by law.

The Contractor must provide to HHS within thirty (30) days of execution of the contract a
certificate of insurance for the above insurance coverage. Notice of cancellation must be
submitted to the Department when issued and a new coverage binder shall be submitted
immediately to ensure no break in coverage. If the Contractor subcontracts for certain of the
work involved in the contract, it shall insure that the subcontractor has obtained worker's
compensation insurance and have proof of such insurance on file.



B. Proposal Requirements
Each proposal must contain the sections described below:

1.

Transmittal Letter. This letter must state:

that the potential contractor fully accepts all terms and conditions of HHS and that the
proposal meets all requirement of HHS.

the name, address, phone number and FAX number of a contact person with whom HHS
should communicate regarding the proposal.

the full company or corporate name; the headquarters' address; the entity business
organization form (corporation, partnership, proprietorship, etc.); the state in which the
contractor is incorporated or otherwise organized to do business; and Federal Employer
Identification Number.

Disclosure of any and all judgments, pending or expected litigation, or other real or
potential financial reversals, which might materially affect the viability or stability of the
organization, or warrant that no such condition is known to exist.

If any party named in the proposal is or was an employee of HHS within the past 12
months, identify the individual(s) by name, job title or position, and separation date. If no
such relationship exists or has existed, so declare. If any employee of HHS is employed by
the proposer or is a subcontractor to the proposer, as of the due date for proposal
submission, identify all such persons by name, position held with the proposer, and
position held with HHS (including job title or position) Describe the responsibilities of such
persons within the proposing organization. If no such relationship exists or has existed, so
declare. If, after review of this information by the State, it is determined that a conflict of
interest exists or may exist under the Nebraska Accountability and Disclosure Act, the
proposer may be disqualified from further consideration in the procurement.

The letter must be signed by a person legally authorized to bind the organization to the
contents of the proposal and authorized to represent the organization.



2. Program The proposal must contain the following elements:

« Explain how the program will provide quality service to children and their famifies.

« Discuss how the program will meet the children’s individual needs and show how these
individual needs will be met when describing the daily routine.

« Describe how the children will benefit physically, emotionally, socially and intellectually from
your program and how activities are age appropriate and individually appropriate.

+ Describe how the program will provide an intergenerational focus. This description should
include how the TFVH residents and children in care will have opportunities for interaction
and shared activities within an intergenerational care model.

» This section should also contain a copy of schedule for the children’s day.

3. Center Policies This section must provide copies of the following:

Center's philosophy,

Enroliment policies,

Payment policies

Job descriptions

Staff qualifications for each position

Staff evaluation process

Staff pre-service and in-service training plans
Staff recruitment plan

Staff retention plan

Center's current parent handbook or guide

4. Food Service: The application will need to include a detailed description of how food
will be prepared and served to the children. The TFVH can provide food service for the child
care facility at cost.

5. Budget/Business Plan : Proposers are required to provide a business plan which
shows projected expenses and income for the next 12 months. A completed business plan
form (Attachment B) must be submitted with an attached namrative description of the expenses
of the program including wages, advertising, food, insurance, supplies, housekeeping,
subcontractors, and ALL of the projected income of the program which include fees, USDA
food program, child care subsidy income and other sources of income. Please indicate any
other financial resources that are available for the program.

6. A Signed Drug Free Workplace Policy Verification (Attachment D)

7. Attachments: All attachments are incorporated herein by this reference.

G. REVIEW AND EVALUATION PROCESS

All qualified proposals will be evaluated by a panel of intenal reviewers from HHS. This panel
will include managers and selected analytical staff with, in the opinion of HHS, the appropriate
expertise to conduct such proposal evaluations. Proposals will be evaluated on the quality of
the program and the management capacity. A child care licensing history will be reviewed as
part of the evaluation.

HHS may invite the top proposers to make oral presentations based upon their written
proposals, answer questions, and for purposes of clarification only, submit additional
information.



The Review Panel will submit recommendations to the Director of the Department of Health
and Human Services for final approval. HHS reserves the right to reject any and all bids or to
waive any technicality in the bid. The award will be made to the proposer offering the proposal
which is in the best interest of the State of Nebraska, Department of health and Human
Services.

H. AWARD NOTIFICATION
Notification of the contract award will be made in accordance with the Proposal Timeline.

Once a successful proposer has been notified of its award, HHS may begin discussions of
operational tems. These discussions will be limited to terms and conditions not specifically
addressed in the RFP or in the written proposal and/or to matters which do not significantly
alter the proposal. These clarifications of terms and conditions will be reduced to writing and
become part of the contract. A sample contract is attached as Attachment E.

In the event HHS fails to reach agreement with the proposer first awarded within thirty (30)
days, HHS may disqualify that proposer and proceed to award the contract to the next
qualified proposer.



|. ADDITIONAL INFORMATION

1.  Bibliography

‘I'hafnlinwinubrialﬁstofsahdadbastpmcﬁmmsuumhﬂ‘mﬁaidufe&ﬂycamand
udumﬁonhpwidedhunistp«wuhpupamw. These, as well as many other
helpful publications, can be borrowed from the Early Childhood Training Center, (402) 597-
4820.

Bredekamp, S. (Ed.). (1987). Developmentally Appropriate Practices in Early Childhood
Programs Serving Children Birth Through Age 8. Washington, DC: National
Association for the Education of Young Children.

Chandler, P. (1994). A Place For Me: Including Children With Special Needs In Early Care and
Education Settings. Washington, DC: National Association for the Education of Young
Children.

San Femando Valley Child Care Consortium. . (1988). Infant Care: Guidelines
for Centers and Family Day Care Homes. Washington, DC: National Association for
the Education of Young Children.

Sciarra, D., and Dorsey, A. (1990). Developing and Administering A Child Care Center.
Second Edition. Albany, NY: Delmar Publishers, Inc.

2. Grant Writing Video Tapes
Kids Team. (1994). Grant Writing | and II, Lincoln: State of Nebraska.

3. Business Plan Information

For assistance with writing the business plan, please contact the Early Childhood Training
Center at 1-(800) 892-4453.
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HINTS FOR PREPARING PROPOSALS
Read all directions carefully before beginning proposal preparation. If you do not understand

something, please call for clarification. Not following the directions may resuit in your
proposal being disqualified.

Please avoid using confidential information. (For example, do not use either first or last
names of children and/or families.)

Wae strongly suggest that you use headings for each section of your namative. (For example,
program, business plan, budget.)

Be sure you provide all the information that is requested. Leaving out information may resuit
in your proposal being disqualified.

Be as specific as possible when preparing your budget. All items should be clearly
identified.

Please number the pages of your proposal and appendix consecutively.

Make sure that your name and/or program name are included on all attachments, including
estimates.

Make sure that you have signed all necessary forms.

Proofread your proposal for spelling, punctuation and grammar. Be sure your proposal is
neat and easy to read.

Before submitting your proposal, double check to be sure that your proposal is complete.

Your two (2) originals and each of the five (5) copies must be comrectly collated and include
all supporting documentation. Supporting materials will not be accepted after the proposal
is submitted.

Please use 8.5 x 11 paper. Staple your proposal in the upper left comer. Please do not
enclose in binders. .

Keep a copy of the proposal for your reference and records.
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Thomas Fitzgerald Veterans' Home
Omaha, Nebraska

Future Child Care Area

ATTACHMENT A

Day Care Room 1 275" %21 577.5 5q. Feet
Day Care Room 2 185 X115 2240 5q. Feet
Day Care Room 3 20' x 20' 400.0 Sq. Feet
Day Care Room 4 14'10" x 14'2" 200.0 Sq. Feet
Day Care Room 5 19" x &7 1083.0 Sq. Feet
Day Care Room 1-5 - 2484.5 5q. Feet "
Hallway 32'x 8' 256.0 Sqg. Feet
Girl's Rest Room [ o #15Y 56.0 Sq. Feet
Boy's Rest Room P e ) 56.0 Sq. Feet
Hallway 27'x 8' 216.0 Sq. Feet
Child Care Director Office a1 121.0 Sq. Feet
TOTAL INSIDE * 3189.5 Sq. Feet
Play Ground (Outside) 5940 Feet
TOTAL DAY CARE AREA 9129.5 Feet

*Day Care Future

If program is successful, it is possible to consider future expansion East to an unexcavated area,
which could add a 14' x 38' room or 532 sq. feet for a potential of 10-15 additional children

Rev. 03/02/99



ATTACHMENT B
BUSINESS PLAN FORM
Instructions: Plezse compiets the folfowing form to indicate expenses and
Income for your chiid care facility for the naxt 12 months.

Expenses
Sslaries Director salary $
$ per hour
Head Teacher salary $ Teacher salary $
$ per hour $ per hour
Aide Salary $ Other staff salary $
$ per hour $ per hour
Retirement Program, $ Quarterly Taxes $
other employee benefits
TOTAL SALARIES §
Owverhead Costs $
related to the program
(st separately)
$ $
$ $
$ TOTAL OVERHEAD $
Operating Expenses Advertising $
Food Service $ Telephone $
| Cleaning Suppies $ Mileage ;]
Petty Cash $ $
$ $
$ TOTAL OPERATING $
Administrative Costs Educational Supplies $
Enrichment/Recreation | $ 2 Licensa Fees & Permits | §
Activities
Prof. Organizations % Legal & Professional $
$ $
5 TOTAL $
ADMINISTRATIVE
Insurance Workars Compensation | $
Unemployment s Subcontractor (s)-List | $
Insurance each separately
$ $
TOTAL INSURANCE $
TOTAL EXPENSES: $




BUSINESS PLAN FORM

income
Infant Fees $ Toddler Fees $
$ per hour, weeldy $ per hour or weeldy
Preschool Fees $ School age Fees $
$ per hour, weeldy $ per hour or weeldy
Part-Tima/Drop In $ Kindergarten Children &
$ per hour $ per howr
TOTAL FEES $
Child Care Subsidy $ Grants $
Loans $ Other $
USDA Food Program $
TOTAL INCOME: $
Discounts for Additional Children
1st Child X%, explanation
2nd Chid Xx%, explanation
3rd Child Xx% explanation
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INTERGENERANTIONAL ISSUES

Early Chilidhood Mamager af Chalion Communiy College and
Co-Chinlr ol the Sattemal mergeserationu] Caucus ol Early
Chilethod Professionals

ne chiy ibter the ammual Generatons Linped comference in

April, the Child Care Puread of (e Department ol Health

and Human services held a torum-considered a “kick-oll
tlay™= oo imtergenerational ssues. Experts lrom across the
connery, as well as lrom the Washimgion, DO areas gahered o
present idormanon on o wide vanety ol imergenerational
Initiatrves and programs. o the audienee were representalives ol
the child care field the aging network, government agetcies,
private sssocialions and agencies, andl providers

Associate Commissioner Carmen Nizano, of the Chald Car

Buteaw, and Assistant Secrenary of the Admimisteation on Aging,
[eanetie Takamura, opened the day-long loous on
Intergeneriimal topics that refited o voung childien, senios,
familhies, and commumties. They ratsed the ssue of grmdparcns

arted onher retatives ratsinge grandchildren. the crudial rale obder
adults play i the implementation of wellare welorm, and the
rifevance ol commmsy myolvementm the adeguare delivery ol
chiled care imohe Unied states bazano spoke 10 the wessentis]
miterdependence of-voung and old. while Takamura sted tha
the Albmmsiration on Aging 15 irevisimg 1ts positton hecauise
foar=pererational Lmilies are ecoming a e

The intergenetutiongl cxperts whe golded die larim wein

ahiwadeed e three panels Cserw helmingls . the messige of the

s by Che importane o hilsspan el aed sl el

1o evelop svaterns thug give o frmeswork e @ standard o

gitaliny i programs that combine soung <hildeen amed oldes

acdubis, Thie panels presented

@ i owesyeg af ot wierganarmnanal frograms mean 1 e fed of chitd oo o e
T G N W LTy,

® SO G5 Okert i e i of sy dhkdood e o sk ohon gl

® st il pragra where young clhikiran gt oltfae solts perticpete fogeiter i o
waiaty ar i

I tERGESERATISAL I G PROGRAMS
Fhe Birst panel was moderted by Frank Foentes, Depuiy
Vaancile Commiessioner ol the Child Car Bureaw, and mchuded

* Koncy Henkin, trecutee Director of the Cenres for infergenemnonal tanming ot Tamjp
Unavesiny:

* Wini MeDuthe, Dueector of intergenexanons! Programs for Saior Neighbars of
Chattongaga, Inc. and Ce-Chair of fhe Netianal Intergenarctional Coucus of Farly
{hildhood Protessionss; ond

= (heny Lewis, Supeniser of the Refuges Employment Services ond Coordinator of the
Uitizenship Prajact of tha lawish Fomily Services Assaciatian of Clevelond.

Dr. Henkin introduced the army of progeas and spoke of
the “essentbal power” tha intergenerational relationships have as
they dmpect the lves of those who share them She insisted we
need 1o ereate the nlrastrocture i our communines and “ o o
seale” m coneervang and developng nergeneranonal otatives
Further, v Henkin sawd that fostenng partnerships is ol
The presence of elders among children provides diversay Ttalso
oflers the opportunity lor consistent relationships that are a0
necessary for the healthy care and education of voung children

Wini MeDullie, who pioneered some of the Tvored trainmg
materials Tor stadl of miergeneranonal programs, demonsinied
how impomant i = lor us w regird childen and elders o
cotmuum ol human development The benelis of
mrergenerational programs were o focus of MeDufbie's
presetitation. She embellished this poin with some stnking shdes
al chitdren and families from three. lour, and five generations ago
To reflect quality and success, an intergenerations| relanonshp
she atlrmed, “has to be mutually henelicial "

Chervl Lewis oflered a reveating storv about Russian
immgranis and their more easily aceulturaed grandehildren m
Clevelund, The "Famly Strengthening Grant™ was developed 1o
Petter Tinls the isobated and disadvantaged gramdparenss with the
American commmumiy througly aoructured contact with then
volng grandehildren. The gram fonded rraining ler the forelen
srandparents w becomie home child care prosvaders The
Uspectativn ol the projecs was to belp the adule childrens s

GENERATIONS UNITED TOGETHER

Togethe is published quartery for members of Generations
Lhnited

Genetations United members represent many viewpoints
Inelusion ol articles, research, conlerences or resources does
not inply GL's endorsement. We encourage our members
10 submit articles, anwork, and information on upcaming
events, recent pubbeations or honors. All matenals are
considered carelully for publicarion

Please submat by e-matl wo pu@lowla org

Cir by hard copy or disk compauble with Microsoft Word e
Ednor. Tegether

Lenerations Unted

340 Firat Streel, MW Fourh Floor

Washmptlon, DC 20001

20LM662-3283

shen Yoho, Editor
Levyont and Destpn by Marom elong
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st [rom poge

aceessiblic ard allordalle child care swohile simubmeonsls
Besding thee elders wach thie s cormmuney theewsh the oo
rapidly e nburaed grandetilden

Oroer ApucLrs As CHILD CARE WORKERS

[ secomel panel, medeested by Sara Angess, Palsli
ioslicy Cowarckusatss bor e Ceester Do the € Taikel Catre Mhorklaree,
acdelressedd vleker workier= in ecatly chtldbood scttings. In her
opening Temarks, Anchivews cattwomed thar oller workers are odien
valunteers or we-wagecarmng emplovees of nnded progrme
such as Foster Grandparens ane msistedd 1har we shoneld m
allowy these limued wages to mpede ourelons roovse the
salarres and benehis lorthe drasticaliv underpiod early childhood
professiomals. Androws went on tosuggest we payelders o
[ ther comtribarions o Child e Oher participaniz on e
seeomd ponel were
* Solly Newman, Executive Director of Genetations Together ot e University of Fittsburgh:
* {orol Bayer, Mministator of Jaining Generntians, of Delmware’s Division of Servicas fe

Aging nnd Adults with Frysical Disobilivies,
* (onstonca Todd, Prasact Directar of the Woshingron, OC Foster Genndporant Program: and
* ludy Priebe, Executve Director of Core Costle intargenertionn Child Coe Center in
Colorooe Springs.

Tralning ts key,” declared Dr. Newman. The sueddssof alde
workers hinges on their need 1o be challenged, thewr ubiliny
lemrm. and their willingmess e he tramed o educated, Her
curtene resenrcll, encomipassing s regans acrnss the couniey . s
loalkding ar the assumption that the presence of will-nmed older
wisthets enhances the success of intergeneranonal weaching weams
I early childhood cemers, Judy Priehe, by shaning the mode] o
Care Castle, demonstrated how the elders who are tramned,
switably matched 1o 10hs, and appropnaely supervised are pan of
a well-mtegrated miergenerbonal statf system Priebe said the
center volunteers are the professional swll's “hest advocates.”

Carol Boyer presented a second successiul model of older
workers in child care—this tme showing how adults with
physical disabilities have made contributions 1o licensed child
care centers. Both Boyer and Consmnee Todd, of the Foster
Grandparent Program. addressed the smporance or personal
vomtact in the recruitment anid retention of elder workers
Traming and superasion {or those workers, once again, were
ermphasized by Todd

SHARED SITE PROGRAMS

In the aliernoon, there was a panel that addressed the shared
sitefodt site programs. Shefley Levin, Esly Childhood Manager of
Caktan Commumty College and Co-Chair of the National
Imtergenerational Cavcus of Early Childhood Prolessionals, wis
the panel modertor She was |oined by
* leny Goyer, Intergenarotional Specialist of AP in Washingtan,

*® Dyke Tumer, A%, Director of Flonniag ond Development for Frovidence Mt. St. Vincent m
Settle: ond

* Jockie Michel, Director of Early Childhood Senaces for the Potawatomi Prairie Bond
Indions in Kansos.

Levin addressed child care heensmg repulaions lor prograrms

Cresp ol Laiteod Porgete

ol i veome children and faul <enis in shaned
programmirg Chver the Ly Tewoveims 0 Fs Wecim AP
Frean sy Chlithonsel cdueatars amb agme care Tt sslhimals
corbovged el oltsie e generaim il [T G
s e toss the conm Py she adlvowitas] lor 1he
Pt byl membiees of the commmnnyv—providers, il
wle lieensing representatives, health care agenes, and g
metwork protessiomals—e plan and mplement udehines o

[ bk
eommraney e btk comrirnmy” stied Levnn Carls child o

these shared and olf=sne mrermenesanonal proerans

JrEramE witnan inge rgrrrveralionsl connpone i teee] Lo zhowe
mtentionadity, hove ldentilioble characlenstics of gadic
stprpra i by o bocky of koowdeglgd used op sesioch amd havye o
recognized ol for measurmg suecess and ety so thia hese
programs oy he fundded e supported by reanbitor deences
Levwn cond i iéd w nationa) surves that revealed oily 1 stiles—
hinais and Konsas—have gone to seale dnd reated o stewsle
ntrastnicture for shured imergeneronml programming
stanckirdls i their ¢hild care center regulations

Amy Cover, from AARP shared othey research fondings
Among the notable dua she collecied, Coyer bound that rhe bettes
irained m lifespan developmient were the st i shared and ofi
site programs. the more comprehensively the mtergeneratonal
compongnt was integrated into the program. Further. Gover
interpreted that these more fully integrated intergeneranomal
progrms reflected charactenstics ol higher guallsy than thase
where stafl were less trained and the program less mtegrated

In addition te the rmpact of tralning on Imergeneratonal
programs, Dvke Turmer spoke about the mmportance of the
ervirrmment and how it alfects programming lor hath children
and elders Tarner an acchitect, has been nationally recognized
for his mnovative designs of shared sites lor young children and
for seniors wha reside in extended care lacihies. Usmg the socal
medel (vs: the medieal model), Turmer advocated lor s home-like
erviranment that “[integrates| the concepes of chooe. dignity,
mndependence. individuality. fand| privacy” Easy accessibility
with regard tochildren and seriors who seck cach others'
presetice andfor companionship and epportunity lor appropriate
risks were other important aspects of Turmer’s designs

Offering vet a dillerent perspective, Jackie Mitchell shared
mtormation ahout a Language Preservation Project on the
Potawatomi Reservation m Kansas, The elders on the reservation
have been part ol the school commumity by sharing il
tanguage and iraditlons A video demonstrated how the elders
wattle among the children o preserve their nanve language
Mitchell povgnantly stated, “We all need 1o grow up 1o be elders:
wie tonl need 1o grow old ©

In closimg commems, Generanons United's Donna Butts
relterated an important slaement she made carherin the week,
msisting that it is approprate o “use thie strengths of one
generation lomeel the needs of the other” She advocated Lor hes
practice” with regard 1o efforts in programs, public palicy and
welvocacy, amd promoting intergenerational wealogy. Perhaps most
imipertant, Butts urged paricipnts o use an interpenentional
framewark when addressimg other commumity 1ssues

continued on page 7
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COMMITMENT

o sl to davelag o ilrastoctuee ko pravide tsinieg, Sechnice! pesistance, o
resaurc shring fo o mammi of 500 agencies of pouth and aging erganizations
desirous of developing successful intargensritiona! pragrarms o sugport chifdren.

PROGRESS

» [t dlote, Deneratians Unifed s upomied mere than kalf of our notional
intergensrafionol program dotabase s providad mformasion fo over 150 groups o
indteiduals imterested in beqinning intergenaratianal programs. The committes
aivising on infrosticture development held two meefings to guide the process.
Mare than 200 peonle recerved intergenermhanal child care education fhrough
conferencas ond specinl troining sessione Qur fall spmpasium resulted ) o new
aublication, Grardporents ond Other Retaflves Raising Children: An Infeigenemtong!
Action dgands, designed fo biing attention f the needs of children and their familles, |

FORECASTING

o Aol gt will cnafl us fo complete our dotohose updafe ood pur fhis '

mformafion om-ime so ot if will be occemsible of ary time to.those mteresiad in
intgrgenermtional programmng. Our notional tonterence will tom more than 750
pespls i infergersrtionnl stfegies il program development A5 on organizafion
wie will confinue fa develog ow st fire anid notional poresiii fo Samort
itfengererhong! milohves,

Child Care Bureau

continned from page

Fre Joan Lombardl, Depury Assisrant Secretary Lo Policy and
External Affairs m the Admimstraion ler Childdren and Families
al DHHS, dlae gave i clming staement, She challenged the
#roup (o take stes foedn flve l|‘|i1‘|g5 1o promate intergeneratomnal
wheology, She wrged us to talk together and feam abour euch
others feehngs worlds, anil theones. She puded vs wodeny
anel wrticuline goals—and them womplemen these goals with a
phan =heen: puraeed] s tocthok ourssde the box and puarsae
fencl e sources lrom the Stnes and from the aging neewirle =hi
spweke fo e necessity al delining and assessing whir we o
Finally, mang e Lomabiieds we must o s we are doing il
continue o show gualiny cllonsaerpss the wade siope of progrm
mckels

Thie Cheled Caare Burean olarly wesognizes thal
intergeneratinnl tdeology sappons s dvision for child care by
crshand mg gualing services, prvading s fmuli] Corher than wo-)
generitiomal Toeus, and promoting S comprehensmve services o
health . Samiby support. and commurnity ageneies © Phe day ol
thinkimg wrerpenemmonal rameworke i the chold cane aeena has
CEHTH

INT LG ENTRONTIONAL
Laisias & SERvE

Wi e '|'J1L'ﬂ-'i.c"l:’] 1
anaunee Lt Generations
Linted s Becaming the
matonal Learmoand =erve
interpengranonal cleanng.
house. As pariners m Lne
Uneversiy al Mmneson's
Matonal Serice:Learmng
Clearmphouss we wall be
lurther establishing our
progriem cliabase ana
exparding s onlme
aecesstbiliny. Wihike we
currently have abour oo
program protifes on hle and n
our database, speoal
c.m|1.h;1-=.l.::1-_'. will mow be even
o gatherimg mbormanon
b EXNISLING IMETgeneria-
nonal Learn and Serve
Amenea projects. Depending
o the speed with which the
partniership develops, we
hnpﬁr 1o have the imlormansn
availibte via the Inremet by
thie end ol the vear

I yow bave such
programs or ko of gualing
worle going oo around The
CONIETY, [lvise contact
wenerations Lnited o (202
Ga2-4253 o1 vin ol at

el ore

CELEBRATE AGE!

Femple Liniversity Center
lor Interpeneraticnal Leaming
will hald 1w'= 19k Anmual
Intergenerational Learnmyg
Retreal an Trday, June 24
throngh Toesday, June 30
99, Every simmer s
[GHE T3 people rangng in
age ot U o TO0 sears
carme W Temple's Ambles
varmius in Amhler
Prnnsylvania lor an exciting
Pive-glay petreal. The Rerr 1=
i vpparunty fo
people of different apes
ket an meanimplul ways
shunng thoughts and leelings
i large sworkships o small

PR

isetsston grosns, Lt night
singing and datemg m
chominitories, wlermom
swirmmng i volleyhall
storyrelling snd dpronisi-
timal theater Av the rereeg
age-related stereony pes ane
Froden o, e fricrd
shipes are bormed, andl o sy
commurity = dieveloped

For furthier mlormation
contint James Rhone
21520460 oy Toscha
Blalock, 215/204-8687 w the
Center for Inserzeneritional
Lvarning

From the Director

comtiniedd Tromt pee 2

which has commuteed B
million dollars t replicating
the prisgram an ather cities
Founder Brenda Kravse
Ehean tatked ubow her
angnal visian, how 1he
program has unlolded and he
dhream thae all miliary lase
L |n~'.i1‘|!_' disgissinms byl
explocirip the [easibiliey of
implement g o msdel sl
s Hepe lor the Children 1=
a-good idea and we will doad]
s can o help

[ Hhnisis el orhe
s, two tmportant theeads
are woven thiroughout gqualiy
programs. Frese, there 15 an
mnstiutenal commutment to
||'|[|f."'rj.,"'1"'n|;"ri'!!'ll.:'|'li.1| Prosgladms
second. the philosophy
permetes the entire
argimzation or agency. 11
becoms= the framewurk fo)
consideration of dew
[rragTs ar mibatives, For
eraniple, in DuPage Cinnty
all Head Stan [ITETan=
clestgned 1o he
interpenerational 1
rermuancler thian we 1mes)
comnire Lo pdvocare for 3
standard tha mcludes all
generanoms and takes
constlerniom their wniips

strengths and aeeds



ATTACHMENT D

DRUG FREE WORKPLACE POLICY VERIFICATION

L , confirm that our company,
has a Drug Free Workplace Pchcy which stipulates:

that our company does not allow alcohel or drugs during work hours or

" work site;
corrective action wili be taken against any :mpon:: who Ea:ls to fnll-:

policy; and
s - thatour :mpiuyces have been mfonn:d of I:h.15 pahcy

If you are 2 parent company, please check one of the En]luwing- :

" This policy applies to all branches of our compa.ny

This policy does not apply to all branches of our ccmpan}r

Signature, Title : o /Date



